'IRAQ
As a result, officials, even those nominally responsible, have
tended to become mere head clerks in their own departments,
while Ministers have found themselves overburdened with
work. The British Advisers, especially before October, 1932,
were able to assist in reducing the burden of the Ministers but
elsewhere the administration was retarded in pace and was
lowered in quality.
Among officials belonging to minority communities, as the
Jews and Christians, the lack of security and the desire to
avoid responsibility has been doubly apparent as the result of
widespread opposition to the employment of any but 'Iraqis
professing Islam. This opposition was evinced as early as 1921,
when Jews and Christians were included in the outcry against
the employment of foreigners. Although members of these
communities have been employed especially in posts attached
to the Financial and Technical departments and have even
occupied Ministerial positions,1 the tendency seems to have
been to retard their advancement, as evinced in June, 1936,
when promotions of Jewish employees as made by the Director
of the clraq Government Railway were cancelled by order of
the Minister,2 or to eliminate them as far as possible from
Government service, a trend which has been more apparent
in recent years.
Finance
In the development of 'Iraq's financial system from 1925,
three major problems presented themselves: the reorganization
of the land-revenue system including its purification from abuses
and the development of land-settlement, the equalization of the
1 Sasun Effendi Haskoil, a Jew, and Yusui' Ghtmima, a Christian, served
repeatedly as Ministers of Finance*
a So vehement was the outcry in the vernacular press over the promotion of
the Jewish employees that not only were the promotions cancelled, but discip-
linary action had to be taken by the Bureau of Press and Propaganda and an
order issued that no promotions should be made without prior sanction of the
Minister. See Great Britain and the East, July and, x6th, 1936.
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